
 
MODERN SLAVERY AND HUMAN TRAFFICKING STATEMENT 

 
This statement is made pursuant to section 54(1) of the Modern Slavery Act 2015 (the “Act”) and sets 
out the steps taken by Eco World London (EWL) during the financial year ended 31 October 2022 to 
ensure modern slavery and human trafficking, collectively referred to as “modern slavery” in this 
statement, is not taking place in any part of our business or any of our supply chains and the 
effectiveness of such steps in respect this regard. 
The Act applies to Eco World London Development Company Limited, Eco World London Holdings 
Limited and its subsidiaries and associated companies (together known as “Eco World London,” “we” 
“our” and “us”). 

At Eco World London, we recognise that slavery and human trafficking are significant human rights 
issues and are committed to taking appropriate and proportionate steps to mitigate the risk of these 
occurring within our business and our supply chain.  Our approach in tackling modern slavery builds 
upon our core vision and values which focus strongly on people and relationships, and we are committed 
to combatting modern slavery and ensuring transparency throughout our supply chain. 
 
Our business and Supply Chain 
 
Eco World London is a London based property developer operating within the UK. The key areas of our 
business operations that could be affected by modern slavery and human trafficking are directly hired 
employees, agency workers working on our behalf, sub-contractor operatives working on our sites and 
the workforce of our supply chain who supply services and materials to our business.  
 
In 2022, we further enhanced our work in this area by conducting a PESTLE1 analysis of our business 

divisions, the purpose of which is to inform senior management of the issues, risks and opportunities 

that should be considered and covered in our medium and long term business planning. The actions 

and outcomes will be that these matters will be monitored and managed through delivery of business 

plans, activities of the risk committee, sustainability committees and compliance through a robust and 

responsible supply chain management structure. 

Our Policies and Due Diligence Processes  
 
• Employees: 
 

o We verify that all employees (both interim and permanent) have the right to work in the 
UK upon commencement of their employment at EWL. 

 
o We make all employees aware of their working hours, leave and absence entitlements 

and other employment benefits via employment contracts and our Employee Handbook. 
 

• Agency workers: 
 

o We aim to only engage agency workers that are previously approved suppliers. 
 

o We require all approved suppliers to ensure their agency workers have the right to work 
in the UK and to have procedures in place to minimize the risk of recruiting forced or 
compulsory labour. 
 

 

1 Political, Economic, Social, Technological, Legal and Environmental 



 
 
• Contractors and Sub-contractors: 
 

o We require, by contract, our contractors and sub-contractors to have appropriate systems 
and processes in place to ensure compliance with all UK employment legislation and they 
must comply with the EWL Modern Slavery Policy and the Modern Slavery Act as well as 
confirm that their employees have the right to work in the UK. 

o During our selection process, we consider potential contractors’ or sub-contractors’ 
approaches to employee rights and any breaches of human rights related legislation. 

o We ask all site operatives to provide evidence of their CSCS cards. 
o We require all contractors and sub-contractors that purchase materials for use on our sites 

to consider the risk of modern slavery in their supply chain. 
 

•  Suppliers: 
 

o We work with our supply chain partners and where we procure, the majority of our 
directly sourced materials are from UK based organizations that are required to comply 
with UK laws, including the Modern Slavery Act. Where materials are directly sourced 
from outside of the UK, we consider the risk of slavery and human trafficking as part of 
our selection process. Our supply chain process will closely scrutinize our potential 
suppliers’ environmental, health & safety, equal opportunities, quality assurance, data 
protection, modern slavery & human trafficking, and anti-bribery and corruption policies 
and compliance record. 

 

•        Whistleblowing: 

o Our policies and procedures allow any employee or third party to confidentially raise any 
concerns.   

Training 
 
To ensure that the risks of modern slavery and human trafficking facing our business are understood 
within our organisation, in 2023 we have introduced a new mandatory modern slavery e-learning 
module, a revised due diligence matrix with our People, Health & Safety, Compliance and Sustainability 
teams. We will continue to review our in-house training programme to ensure that sufficient training 
is delivered to all staff on a mandatory basis and to reinforce this message.   
 
This statement will be reviewed and updated annually.  This document has been approved by the 
Board of Directors of both Eco World London Development Company Limited and Eco World London 
Holdings Limited on 6 June 2023. 
 
 

 

Heng Leong Cheong 
CEO 
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